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CYPRUS COMMUNITY OF NSW LTD 

Registered under the Registered Clubs Act 1976 (NSW) 

 

BY LAW 13 | WORKPLACE SAFETY, ANTI-HARASSMENT & CONDUCT POLICY 

(Adopted pursuant to Articles 13, 23(a)–(o), 37 and 52 of the Constitution and the By-Laws — 
Membership Obligations, Governance & Discipline.) 

 

1. PURPOSE 

The Cyprus Club is committed to ensuring that all Committee Members, staff, volunteers, 
members, guests and visitors enjoy an environment that is: 

• Safe. 

• Respectful. 

• Inclusive. 

• Family-friendly. 

• Free from harassment, bullying, intimidation and abuse. 

This Policy exists to: 

• Protect the wellbeing and dignity of all persons associated with the Club. 

• Ensure compliance with the Work Health and Safety Act 2011 (NSW). 

• Protect the reputation and assets of the Community. 

• Prevent conduct that creates psychosocial risk, legal liability, or regulatory exposure. 

 

2. LEGAL & CONSTITUTIONAL AUTHORITY 

This Policy is made under: 

• Article 13 – Management of the Community. 

• Article 23(c) – Enforcement of rules. 

• Article 23(n) – Power to suspend, fine or discipline. 

• Article 37 – Expulsion for conduct prejudicial to the interests of the Community. 

• By-Laws Part C & D – Member Obligations and Serious Detrimental Conduct. 

This Policy ensures compliance with: 

• Work Health and Safety Act 2011 (NSW) (including psychosocial hazards). 



• Registered Clubs Act 1976 (NSW). 

• Corporations Act 2001 (Cth). 

• Privacy Act 1988 (Cth). 

• Defamation Act 2005 (NSW). 

• ACNC Governance Standards (where applicable). 

 

3. ZERO TOLERANCE STATEMENT 

The Cyprus Club has zero tolerance for: 

• Bullying. 

• Harassment (including sexual harassment). 

• Intimidation. 

• Verbal abuse. 

• Emotional abuse. 

• Threats. 

• Online harassment. 

• Slanderous or defamatory statements. 

• Character assassination. 

• Spreading misinformation. 

• Conduct that undermines staff wellbeing. 

• Conduct that undermines member welfare. 

• Damage to property. 

• Conduct that damages the Club’s reputation. 

Such conduct is inconsistent with: 

• The Objects of the Community (Memorandum Clause 2). 

• The Community’s charitable and cultural purpose. 

• The Club’s status as a family-friendly environment. 

 

4. PROHIBITED CONDUCT 

The following conduct is strictly prohibited, whether occurring: 

• On Club premises. 

• At Club events. 



• Online (including social media, messaging platforms, emails). 

• In connection with the Community. 

4.1 Bullying & Intimidation 

Any repeated or unreasonable behaviour that: 

• Creates risk to health and safety. 

• Causes humiliation or distress. 

• Undermines staff, volunteers or members. 

• Attempts to pressure, threaten or destabilise governance. 

 

4.2 Harassment 

Including but not limited to: 

• Sexual harassment. 

• Offensive remarks. 

• Derogatory comments. 

• Mockery or targeting of individuals. 

• Unwelcome conduct of a personal nature. 

 

4.3 Misinformation & Defamation 

Any person who: 

• Deliberately spreads false or misleading information. 

• Makes defamatory statements. 

• Publishes slanderous allegations. 

• Engages in character assassination. 

• Circulates damaging rumours. 

may be exposing themselves and the Club to legal liability under the Defamation Act 2005 
(NSW) and may be subject to disciplinary action under Article 37. 

 

4.4 Psychosocial Harm 

Conduct that: 

• Undermines the emotional safety of staff or volunteers. 

• Causes distress or fear. 



• Creates a hostile environment. 

• Interferes with the safe operation of the Club. 

may constitute a breach of the Work Health and Safety Act 2011 (NSW). 

 

4.5 Property Damage 

Any damage, vandalism, misuse or intentional harm to Club property is a serious breach of: 

• Article 23 authority. 

• By-Laws Part C. 

• Registered Clubs Act obligations. 

and may be referred to police. 

 

5. UNSAFE WORKPLACE & FAMILY ENVIRONMENT 

The Cyprus Club is both: 

• A workplace; and 

• A family and community environment. 

Conduct that: 

• Hurts the feelings of staff or volunteers. 

• Creates fear or hostility. 

• Undermines inclusion. 

• Encourages factional hostility. 

creates an unsafe workplace and a non-family-friendly environment and will not be 
tolerated. 

 

6. COMPLAINTS PROCEDURE 

6.1 Reporting 

Complaints may be made to: 

• The President. 

• The CEO / Secretary. 

• An appointed independent person. 

If the complaint concerns the President, it must be directed to the Vice-President or an 
independent Committee Member. 

 



6.2 Handling of Complaints 

Upon receiving a complaint, the Committee (or delegated authority) will determine whether to: 

• Handle the complaint internally. 

• Appoint an independent investigator. 

• Refer the matter to mediation. 

• Convene a disciplinary hearing. 

• Implement interim protective measures. 

• Refer the matter to police or relevant authorities. 

Serious matters may require immediate protective action. 

 

7. PRINCIPLES OF FAIRNESS 

All investigations will be conducted: 

• Promptly. 

• Confidentially. 

• Impartially. 

• In accordance with Article 37. 

Procedural fairness will apply to the extent required by law and the Constitution. 

However, urgent protective measures may be implemented immediately where safety is at risk. 

 

8. DISCIPLINARY CONSEQUENCES 

Breaches of this Policy may result in: 

• Warning 

• Suspension 

• Removal from a role 

• Expulsion under Article 37 

• Refusal of entry 

• Referral to police 

• Civil legal action 

Serious or repeated breaches may constitute Serious Detrimental Conduct under the By-
Laws. 

 



9. PROTECTION AGAINST VICTIMISATION 

No person will be disadvantaged for: 

• Lodging a complaint in good faith. 

• Participating in an investigation. 

Retaliation is itself a serious breach. 

 

10. FINALITY 

Decisions made in good faith under this Policy are protected under: 

• Article 26 (validity of proceedings). 

• Article 52 (protection against technical invalidity). 

 

11. REVIEW 

This Policy shall be: 

• Reviewed annually. 

• Updated to reflect legislative changes. 

• Communicated to members, staff and volunteers. 

 


